
Transfer Life Insurance 
 

Employees whose spouse or qualified domestic partner are also in state service, and one of them 
terminates service, Part B Basic and Supplemental Spouse coverage may be transferred, without 
evidence of insurability, to the remaining insured employee’s Part C and Part D life coverage. 

Any in-force Part C and D coverage may be transferred, without evidence of insurability, to 
the remaining employee’s Part B Supplemental Life coverage. 

Maximum coverage allowed still applies. Part B Supplemental Spouse coverage cannot 
exceed one-half of the sum of the total of Part C and Part D employee coverage. 

In the event of a divorce or dissolution of a domestic partnership, both employees may 
transfer the Part B Supplemental Spouse from their spouse/qualified domestic partner’s 
account to their own Part C and Part D, up to the maximum limits. 

Employees have 31 days from the date of termination to transfer coverage. 

See the Life Insurance Administration manual for complete step-by-step instructions on transfer 
of life insurance. 
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